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Course Introduction:

This course is designed to provide participants with a comprehensive understanding of the essential
components of effective retirement planning. As individuals increasingly recognize the importance
of financial security in their later years, a well-structured retirement plan has become crucial for
ensuring a comfortable and sustainable lifestyle. This course will guide attendees through the
processes of assessing their financial needs, understanding available retirement options, and

developing strategies to achieve their retirement goals..

Course Objectives:

By the end of the training, participants will be able to:
e Understand the fundamentals of retirement planning and its importance.
e Assess individual financial needs and retirement goals.
e Explore various retirement savings vehicles and investment strategies.
e Evaluate the implications of Social Security and pension options.
e Analyze tax considerations and their impact on retirement income.

e Develop a comprehensive estate plan to protect assets and ensure smooth transitions.

Who Should Attend?

This course is designed for all:

e Financial planners and advisors
e HR professionals and employee benefits managers

e Individuals preparing for retirement

Course Outline:

Day 1: Introduction to Retirement Planning
e Understanding Retirement Planning
o Definition and Importance of Retirement Planning

o Common Myths and Misconceptions
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Day 2:

Day 3:

Assessing Retirement Needs

o Determining Retirement Goals and Lifestyle Expectations

o Estimating Future Expenses: Healthcare, Housing, and Leisure
The Retirement Planning Process

o Key Steps in Developing a Retirement Plan

o Setting Short-Term and Long-Term Financial Goals
Retirement Savings Vehicles
Overview of Retirement Accounts

o Traditional IRAs, Roth IRAs, and 401(k) Plans

o SEP IRAs and SIMPLE Plans for Self-Employed Individuals
Investment Strategies for Retirement Savings

o Asset Allocation and Diversification Principles

o Risk Tolerance Assessment and Investment Choices
Employer-Sponsored Retirement Plans

o Understanding 401(k) Matching Contributions

o Evaluating Pension Plans and Their Benefits
Social Security and Pension Benefits
Understanding Social Security

o Overview of Social Security Benefits and Eligibility

o How to Calculate Social Security Benefits
Pension Plans and Annuities

o Types of Pension Plans: Defined Benefit vs. Defined Contribution

o Understanding Annuities as a Retirement Income Source
Strategies for Maximizing Benefits

o Timing Benefits: Early Retirement vs. Delayed Benefits

o Coordination of Social Security with Other Income Sources
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Day 4: Tax Considerations in Retirement Planning
e Tax Implications of Retirement Income
o Understanding Taxable vs. Non-Taxable Income Streams
o Impact of Withdrawals from Retirement Accounts on Taxes
e Tax-Advantaged Retirement Strategies
o Utilizing Tax Deductions and Credits
o Roth Conversions and Their Tax Benefits
o Estate and Gift Tax Considerations
o Overview of Estate Taxes and Planning Strategies
o Gifting Strategies to Reduce Tax Liability
Day 5: Estate Planning and Final Considerations
o Developing an Estate Plan
o Importance of Wills and Trusts in Retirement Planning
o Power of Attorney and Healthcare Directives
e Protecting Assets and Ensuring Smooth Transitions
o Strategies for Asset Protection
o Understanding Probate and Its Implications
e Finalizing Your Retirement Plan
o Reviewing and Adjusting Your Retirement Plan Regularly

o Resources and Tools for Ongoing Retirement Planning

Course Methodology:

A variety of methodologies will be used during the course that including:

30%) Based on Case Studies
30%) Techniques
30%) Role Play
10%) Concepts

e Pre-test and Post-test

(
(
(
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e Variety of Learning Methods
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e lectures

e Case Studies and Self Questionnaires
e Group Work

e Discussion

e Presentation

Course Certificate:

International Center for Training & Development (ICTD) will award an internationally recognized

certificate(s) for each delegate on completion of training.

Course Fees:

To be advised as per course location. This rate includes participant's manual, Hand-Outs, buffet

lunch, coffee/tea on arrival, morning & afternoon of each day.

Course Timings:

Daily Course Timings:
08:00 - 08:20 Morning Coffee / Tea
08:20 - 10:00 First Session
10:00 - 10:20 Coffee / Tea / Snacks
10:20 - 12:20 Second Session
12:20 - 13:30 Lunch Break & Prayer Break
13:30 - 15:00 Last Session
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